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CHIEF’'S MESSAGE

This annual report represents a snapshot in time, but it is only a
small part of the Chino Police Department’s rich 100-year history of
taking pride in providing quality, caring service to our community.

Our department started as a one-person police department in 1926
with Chief Monte Wells. We have since grown to a department of
almost 200 sworn officers and professional staff members serving
a city of close to 100,000 residents.

As we live out our Mission Statement, Core Values, and Vision, we
are building upon the legacy of excellence developed by those
who have come before us.

We have achieved so much in the past year through our focus on
the City's Strategic Issues and our Department's four
Organizational Priorities of Employee Wellness and Development,
Disruption of Crime, Community Engagement, and Quality of Life
issues. With that said there is still more to do and | am excited
about all we will accomplish in 2023.

As you review this report, please know that the success of our
department is directly related to the partnership we have with our
incredible community, the support and leadership we receive from
our City Council and City Manager, and the diverse group of men
and women who have answered the call to serve the Chino
Community.

As the 18th Chief of Police for the Chino Police Department, | am
grateful for the opportunity to have served our community for the
past 28 years. As | look back on my career, | have found that it is not
the accomplishments or accolades that most readily come to mind
but the incredible people | have had the privilege to work with and
know both personally and professionally.

| often say the Chino Police Department is a family, but it is not just
any family, we are a family of selfless heroes who serve together in
one of the most difficult and honorable professions in America. |
know that we are blessed and that God's hand of protection and
provision is clearly upon us both now and throughout our 100-year
history.

Sincerely, Wes Simmons — Chief of Police

Act Justly, Love Mercy, and Walk Humbly 0




MEET THE TEAM

AARON KELLIHER
PATROL LIEUTENANT

NICK MAROTTA

PROFESSIONAL STANDARDS
LIEUTENANT

PROFESSIC




THE POLICE DEPARTMENT’S ORGANIZATIONAL
2 u 2 2 / 2 D 2 3 PRIORITIES ALIGN WITH THE CITY’S MISSION, VISION,
AND VALUES BUT MORE SPECIFICALLY WITH THE

B U D G E T STRATEGIC ISSUES OF EXEMPLARY LEADERSHIP,

SUPERIOR CUSTOMER SERVICE, EFFECTIVE
G DAL s TECHNOLOGY, AND RESPONSIBLE LONG-RANGE
PLANNING.

CHINO POLICE DEPARTMENT'S -ORGANIZATIONAL PRIORITIES

EMPLOYEE WELLNESS AND DEVELOPMENT
DISRUPTING CRIME
COMMUNITY ENGAGEMENT

QUALITY OF LIFE

2022 TOTAL PERSONNEL MAINTENANCE &
OPERATING BUDGET SERVICE OPERATIONS

543,474,025 $31,643,309 52,894,524

ALLOCATED CAPITAL & NON-CAPITAL CAPITAL OUTLAY &
COSTS PROJECTS IMPROVEMENTS

58,213,817 $621,190 $101,185




INSIDE
CHINO PD

121 72

SWORN POLICE PROFESSIONAL
OFFICERS STAFF

(FULL TIME AND PART TIME)
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# OF USES

[

Of the 97,979 calls for service, which included 3,283 arrests, Chino Police Officers had to
use force 21 times. That equates to .02% of the total number of calls for service.

The department implemented SPIDR Tech in February of 2022 to improve
communication between the department and our community. With this
implementation, the department received 85 formal citizen compliments for exemplary
service provided by officers and professional staff. Through SPIDR, 2,800 customer
satisfaction surveys were sent out. The overall satisfaction rating for the year was 96%.
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TYPE OF FORCE




DISRUPTING CRIME

The Real-Time Crime Center is staffed with two full-time Analysts. The Crime
Analysts assist field personnel with information sharing, technology monitoring,
risk and safety information, and investigative assistance for both in-progress and

historical crimes.
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Homicide Rape Robbery Aggravated Assault
0 34 59 186
VIOLENT CRIMES

LICENSE PLATE READER
STATISTICS

92 STOLEN VEHICLE RECOVERIES

6 VEHICLES INVOLVED IN FELONY
CRIMES

95 ARRESTS
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Burglary Theft Auto Theft
316 1,961 281
PROPERTY CRIMES




RESPONSE TO CRIME
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27%

DECREASE IN VIOLENT
CRIME COMPARED TO 2021

12%

INCREASE IN PROPERTY
CRIME COMPARED TO 2021
(CATALYTIC CONVERTER
THEFT)

97,979

CALLS FOR SERVICE

3,283
TOTAL
ARRESTS




THE PATROL BUREAU IS MADE UP OF 71 SWORN POLICE OFFICERS AND PROFESSIONAL
STAFF EMPLOYEES WHO ARE COMMITTED TO PROVIDING POLICE SERVICES TO THE
COMMUNITY. IN ADDITION TO RESPONDING TO CALLS FOR SERVICE, OFFICERS CONDUCT
PROACTIVE PATROLS TO PREVENT CRIME AND TO APPREHEND THOSE ACTIVELY INVOLVED
IN CRIMINAL ACTIVITY. THE PATROL BUREAU IS STAFFED WITH SEVEN PATROL TEAMS
ASSIGNED TO FOUR DAILY SHIFTS; DAY SHIFT, COVER SHIFT, SWING SHIFT, AND GRAVEYARD
SHIFT. DURING THESE SHIFTS, OFFICERS ARE ASSIGNED TO THREE GEOGRAPHICAL SECTORS
WITHIN THE CITY.

POLICE SERVICE OFFICERS

OUR 6 FULL-TIME AND 2 PART-TIME POLICE SERVICE
OFFICERS ASSIGNED TO PATROL WERE RESPONSIBLE
FOR TAKING 1,663 CRIME REPORTS AND TRAFFIC
COLLISIONS, ISSUED 1,202 PARKING CITATIONS,AND
HANDLED OVER 6,105 CALLS FOR SERVICE. THEY
ASSISTED WITH ANOTHER 1,632 CALLS FOR SERVICE
WITH CS| WORK AND EVIDENCE COLLECTION.




DETECTIVE
BUREAL

THE CHINO PoLICE DETECTIVE BUREAU
CONDUCTS FOLLOW-UP INVESTIGATIONS WITH
ALMOST EVERY CASE INITIATED FROM PATROL.

THE DETECTIVE BUREAU CONDUCTED 120
DEPLOYMENTS AND OPERATIONS TO INCLUDE
SERVING 134 SEARCH WARRANTS, AND ARRESTING
118 SUSPECTS FOR A VARIETY OF CRIMES.

1 LIEUTENANT

2 SERGEANTS

10 DETECTIVES

3 SCHOOL RESOURCE OFFICERS
2 CRIME ANALYSTS

1 POLICE SERVICE OFFICER

1 RECORDS TECHNICIAN

IN 2022, THERE WERE A TOTAL OF 1,492 CASES ASSIGNED TO THE DETECTIVE

BUREALU. °




TRAFFIC UNIT

The Traffic Unit consists of one
Sergeant, one Corporal, five Motor
Officers, one dedicated Commercial
Enforcement Officer, one Traffic
Officer specifically assigned to
enforce commercial truck drivers
driving off the truck route, one
Police Service Officer, five part-time
traffic Cadets, and one full-time
Records Technician.

In 2022, the Traffic Unit reviewed:
1,115 traffic collision reports

5 fatal collisions

275 hit-and-run investigations
13,252 traffic citations

3,528 Administrative Truck Route
citations were written department-
wide.

The department made 286 DUI
arrests.

The Traffic Unit held 5 OTS Grant
Funded DUI checkpoints in 2022.

13 DUI arrests from checkpoints
8,075 drivers contacted

37 suspended license citations
172 unlicensed driver citations
4 additional arrests

42 vehicles impounded




SPECIAL
ENFORCEMENT
TEAM

The Special Enforcement Team
consists of a Sergeant, a Corporal,
three Chino Police Officers, and one
officer assigned to a United States
Postal Service Postal Task Force.
The SET team has a broad
investigative scope, including
gangs, harcotics, and crime trends.

In 2022, the SET team primarily
focused on investigating catalytic
converter thefts. In 2022, SET
Investigators served eleven
warrants related to catalytic
converter thefts and arrested 23
people. During these operations,
approximately 350 catalytic
converters were recovered, and
eight illegal firearms were seized.

7 POUNDS OF FENTANYL
SEIZED

66 POUNDS OF METH SEIZED
51,374,970 DRUG MONEY SEIZED
17 POUNDS OF COCAINE

8 FIREARMS SEIZED

925 POUNDS OF ILLEGAL FIREWORKS
SEIZED




QUALITY OF
LIFE TEAM

CALLS FOR SERVICE:

SELF-INITATED
CONTACTS:

CITATIONS:

ARRESTS:

FIELD INTERVIEWS:

REPORTS:

STREET EXITS:

782
3,914

212
194

328

210

33

L

The Quality-of-Life Team is comprised of one
Sergeant, one Corporal, three Police Officers,
one Probation Officer, one Department of
Behavioral Health Social Worker, and two
contracted SWAG case management workers.
The team also partners with the City of Chino
Community Services Department.

Along with their focus on homelessness and
outreach, the Quality-of-Life Team also
coordinates efforts to reduce reoccurring
issues that affect residents, business owners,
and visitors in the city. Beginning in 2023, the
team will add two dedicated social workers
with the recently added positions of Homeless
Coordinator and Assistant Homeless
Coordinator.



K9
UNIT

The Chino Police Department’s Canine Unit
consists of a Lieutenant, a Sergeant, and three
Chino Police Canine Officers who handle three

Police Service Dogs (Kobra, Cyra, and Halina).

The Canine Unit is assigned to assist and
supplement the Operations Division. Each
canine team supports the department
operations using its heightened senses,
specifically the dog’s olfactory abilities and
hearing abilities. Canine teams are used to
locate hidden suspects, detect drugs, and
locate/recover evidence for various operations.
Police Service Dogs help create a safer work
environment for officers when searching for
suspects in concealed locations by alerting to
them ahead of officers.
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1,300
ITEMS WERE SENT TO THE CRIME LAB
FOR FORENSIC ANALYSIS

862

ITEMS WERE RETURNED TO
THEIR OWNER

3,419
ITEMS WERE LAWFULLY
DISPOSED OF

-y

-

122,745 25119  Fam
TOTAL CALLS ANSWERED 911 CALLS

440 1,720
TEXT TO 971 RECEIVED 911 HANG UP CALLS

97.626

NON-EMERGENCY CALLS

5,097 5,852
ARREST REPORTS EXTERNAL REPORT
ENTERED REQUESTS

13,253 16,129

CITATIONS INCIDENT REPORTS
PROCESSED PROCESSED

1,632 170

FIELD INTERVIEW SEX & ARSON OFFENDER

REPORTS
REVIEWED REGISTRATIONS




HIRING
OVERVIEW

)
Police Officers (2 Recruits and 7 Laterals)

7
Dispatchers

|
Records Technician (F/T)

3
Police Service Officers (F/T)

2
Police Service Officers (P/T)

6
Police Cadets

2
Volunteers

1
Facility Worker




COMMUNITY
ENGAGEMENT

NATIONAL NIGHT OUT
COFFEE WITH A COP
COMMUNITY OPEN HOUSE
COMMUNITY ACADEMY
SPANISH ACADEMY
MAKE A CHILD SMILE

=

NEIGHBORHOOD WATCH
YOUTH ACADEMY
JUNIOR ACADEMY

COPS AND KIDS
STUFF THE SLEIGH
TORCH RUN







"WE, THE MEMBERS OF THE CHINO POLICE DEPARTMENT, ARE
DEDICATED TO THE SAFETY OF OUR COMMUNITY THROUGH
TEAMWORK AND PROBLEM-SOLVING PARTNERSHIPS; PROVIDING
EXCELLENT SERVICE WITH DIGNITY AND RESPECT.”
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